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Purpose

This profile has been prepared to help licentiates and prospective ministers understand our church and determine God’s will in relation to their possible service here. 

The profile:

· Identifies the congregation/s seeking an appointee

· Identifies the ministry location (with appropriate maps)

· Lists congregational aspirations in ministry and expectations of a graduating student

· Provides other information that might be of interest to a prospective minister.

Attachments to the profile include:

· Extract minutes of the congregation and the Presbytery endorsing the application

· A copy of the financial returns from the previous three years
· A copy of the Ministry Support Fund Schedule approved by the Committee on Ministry Resourcing and the Presbytery within the last six months.

Answers to questions not addressed here should be directed to the Session Clerk or the Interim-Moderator whose contact details appear at the end of the document.

Brief summary of our church’s history and vision

The [ChargeName] Presbyterian Church was commenced in 1999 as a result of pioneering work by the Rev. Kirk Planter. Initially supported by donations from other congregations within the Presbytery and by the denomination, by 2005 the church was self-sustaining. Last year Rev. Planter moved to start a new church and we are looking for a successful transition to our second pastor-teacher.

Overview of our towns
[Main Town/Suburb]
Location:
Sample Town, 250km North West of Brisbane.
Population:
approximately 15,000.

Age-range:
All ages evenly represented except single young adults and young families. Many young people leave town to attend university or to seek work. A number return as professionals, but most younger families in town are there because of work as teachers, engineers, farm consultants, etc.

Industries:
Farming – traditionally, dry-land wheat and cattle but oil seeds, small crops and mining are now more significant contributors to the local economy.


Manufacturing – traditionally farm machinery but more recently mining equipment.

Education:
Two public primary schools, one public high school, one Catholic primary school (K-7), one Catholic High School (8-10), one Christian School (K-12), TAFE College.

Recreation:
Sporting activities have strong following: Touch Football, Rugy League, AFL, Cricket, Netball, Baseball, Swimming (50m pool).

Socio-econ.:
There are a number of wealthy families in Sample Town. Most, however, are comfortable rather than wealthy. Few families would be considered poor.

Social assets:
Hospital, Nursing Mothers Association, St Vincent de Paul Society, Rotary, Apex, sporting clubs, …

Social challenges:
Substance abuse has begun to be a problem in the last few years. Teenage drinking, amphetamines and marijuana have become prevalent and community action groups have been formed to address this problem.

Churches:
In order of active participation: Baptist, ACC, Presbyterian, Catholic, Anglican,  Uniting, Church of Christ, plus a significant network of house churches

Sister Town

Location:
Distance N-S-E-W of Sample Town

Population:

Age-range:

Etc.
Describe the towns simply and relevantly
Our church

Vision and Mission

[ChargeName] Presbyterian Church has a clear philosophy of ministry developed around our sense of vision and mission. Our vision, which we believe is of God, is to be a Cross-shaped community marked by ministry, maturity and mission all focused on the magnification of God. Our mission is to grow our members as mature and equipped followers of Christ who present the people of Sample Town a transforming encounter with Jesus and a welcome into his kingdom.

Governance

The Session consists of six elders, aged from 35-65. There are no elders emeritus. Each elder pastors a home group which aims to do two things: to pursue the church’s mission within our community, and to create a nurturing environment where people may receive care and support appropriate to their needs. The elders believe that God has given them the responsibility for holding the church faithful to its vision. The elders, however, do not frame this vision. Rather, they expect the pastor-teacher to seek God for a clear and comprehensive vision, to present that vision to the Session, to seek amendments from God if necessary until the vision is approved and embraced by the Session, and then to equip the ruling elders for their own roles of leading and equipping within the congregation.

The Committee of Management administers the church’s affairs in conformity with policies determined by the Session. There are ten members of the Committee, and the committee is elected annually.

Membership

Members of the congregation, currently numbering 150, are expected to be regular and diligent in attendance both at church on Sundays and at a home-group meeting during the week.

Approved ministries currently operating within the church include the following:

<<here list and briefly describe ministries in progress>

Expectations of pastor-teacher

Believing that the pastor-teacher has a unique role within the church, we expect him to give primary focus in his work to:
· Truth: teaching the truth, publicly and privately, first to church leaders then to church members
· Equipping: equipping church members so that they might pursue the ministries God has prepared for them
· Accountability: holding himself and others accountable for their adherence to the word of God and pursuit of the church’s mission
· Mission: ensuring that a mission-focus permeates the whole church, lest we forget that we are enlisted servants of the Lord Jesus and become like other churches – self-serving benefit societies
· Supplication: cultivating, throughout the church, a genuine recognition of the truth that “apart from [Christ] we can do nothing” and so causing the church and helping the church to seek God in prayer

Because we expect the pastor-teacher to equip other people for their works of service, we do not expect him to attempt personally to address all the needs of the congregation – only those of the highest importance or those for which he has not yet trained another person adequately.

We do not see baptisms, weddings or funerals as being primarily evangelistic. While the gospel is relevant to these occasions and must be presented at all of them, these must not be allowed to dominate the pastor-teacher’s primary role of developing a TEAMS-based ministry as outlined above.

Worship

We believe that worship has corporate as well as individual dimensions. While our people must learn to glorify God and enjoy him forever, and – in that context – to present their bodies to him as living sacrifices, this being their spiritual service, we also believe that when the people of God gather together, he inhabits his temple in a unique way. We therefore believe that our church services should be dignified without being stodgy, personal, contemporary and relational. We are accustomed to singing psalms, hymns and spiritual songs and expect to continue to do so. Our singing is accompanied by a range of instruments, both acoustic and electronic and we encourage suitably gifted people to lead the congregation in singing.

Existing tensions

Tensions exist in the congregation between those who desire to erect our own buildings and those who desire to continue giving 20% of the budget to overseas mission. 

Additionally, six years ago, one of the elders deserted his wife and children and the way this situation was handled continues to colour some people’s attitude towards the eldership team.

Finances

The congregation is financially stable, as evidenced by the accompanying financial statements for the past three years.

Ministerial support

The congregation recognises that those who labour in the gospel have the right to be supported by the gospel. Its provision for a future pastor-teacher are set out in the attached Ministry Support Fund Schedule which has been approved by the congregation, the Presbytery and the Committee on Ministry Resourcing. The congregation will require the pastor-teacher to live in the manse it has provided.

Etc.

Etc. Etc.


Contact Details


Rev. Joe Blow	name	Mr Tony Faithful


Interim-Moderator	role	Session Clerk


(07) 9999 9999	phone #	Ph. (07) 9999 8888


� HYPERLINK "mailto:jblow@godliness.net.au"��jblow@godliness.net.au�	email	tfaithful@godliness.net.au
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